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This study critically examines the intricate roles of stakeholders in entrepreneurial corporate 
governance and their influence on organizational sustainable performance within Nigeria’s evolving 
financial sector, using Fast Credit Limited (FCL) as a case study. Despite regulatory emphasis on 
sound governance for financial institutions amid digital transformation, challenges persist in effective 
stakeholder engagement. Employing an exploratory case study design, the research leveraged 
secondary data from Fast Credit’s reports, regulatory institutions (CBN, SEC), and scholarly articles. 
Findings revealed that Fast Credit's made significant achievements in stakeholder integration (40%) 
through inclusive products like "Kiddies Swag" and digital banking, and robust corporate governance 
structures (35%) via technologies like Temenos T24 and regulatory compliance. The study concludes 
that effective stakeholder engagement, is indispensable for value creation and resilience. This study 
recommends improvement in transparency, fostering collaborative regulatory frameworks, prioritizing 
ethics, and deepening social inclusion. 
 
Keywords: Entrepreneurial, Corporate Governance; Stakeholders; Sustainable Performance; Fast 
Credit   
 
 
1.0 Introduction  
Corporate governance plays a pivotal role in ensuring the stability and integrity of financial institutions 
across the globe. As the financial sector continues to evolve amid digital transformation and increasing 
regulatory expectations, there is a heightened need for sound governance structures to foster 
accountability, transparency, and sustainability. In Nigeria, the Central Bank of Nigeria (CBN) has 
reinforced governance standards through the issuance of codes and guidelines to ensure financial 
institutions remain credible and resilient (CBN, 2021). This study situates Fast Credit Limited (FCL), 
a digitally driven financial institution established in 2014, as a case study for examining corporate 
governance practices, stakeholder integration, and sustainable performance in the Nigerian financial 
ecosystem. 
 
The financial sector in Nigeria has undergone significant reforms, particularly in corporate governance 
frameworks, aimed at addressing issues of weak internal controls, poor risk management, and 
stakeholder misalignment. These frameworks emphasize board effectiveness, risk governance, and 
stakeholder rights (Owolabi & Ajayi, 2022). For institutions like Fast Credit, adherence to such 
principles is crucial, especially as they expand operations in digital lending and investment services. 
FCL’s adoption of technologies such as the Temenos T24 Core Banking Application and customer 
onboarding systems reflects a commitment to operational efficiency and governance compliance. 
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Stakeholders, including customers, regulators, employees, and investors, play a fundamental role in 
shaping corporate governance in financial institutions. Their interests must be balanced to ensure long-
term value creation. At Fast Credit, stakeholder engagement is evident in the development of inclusive 
financial products, such as the “Kiddies Swag” investment account and accessible mobile and USSD 
banking platforms. These offerings demonstrate an alignment with stakeholder expectations and the 
broader objective of financial inclusion (Adeoye & Kolapo, 2023). Effective governance thus extends 
beyond boardroom decisions to encompass how institutions interact with and deliver value to all key 
stakeholders. 
 
Sustainable performance has emerged as a core aspect of governance in modern financial services, 
encompassing not only financial outcomes but also social impact and innovation. Fast Credit’s focus 
on digital transformation, high-yield investment options, and child-focused savings products 
underscores a deliberate pursuit of sustainability. By leveraging technology to improve service delivery 
and promote financial literacy, Fast Credit enhances its corporate responsibility while positioning for 
long-term growth (Ezeani & Bello, 2024). Therefore, this paper aims to evaluate how corporate 
governance, through stakeholder engagement and sustainability practices, contributes to the 
performance and strategic positioning of financial institutions in Nigeria, using Fast Credit Limited as 
a case study. 
 
1.1 Statement of the Problem 
Corporate governance in Nigeria's financial sector continues to face challenges, particularly in 
effectively engaging stakeholders and ensuring transparent decision-making. Despite regulatory 
frameworks established by the Central Bank of Nigeria and other supervisory agencies, gaps remain in 
stakeholder inclusion, especially in smaller and mid-sized financial institutions (Owolabi & Ajayi, 
2022). Many of these institutions exhibit limited communication with key stakeholders such as 
customers, investors, and regulators, resulting in diminished trust and inconsistent accountability 
practices (Adeoye & Kolapo, 2023). Furthermore, governance frameworks in similar firms often lack 
the adaptability to respond to rapid digital innovation and evolving customer needs, thus hampering 
their competitiveness and sustainability. 
In the case of Fast Credit Limited, while the company has demonstrated notable strides in deploying 
digital financial technologies, specific governance issues are still apparent. For instance, there is limited 
public disclosure about board composition, stakeholder feedback mechanisms, or the integration of 
environmental, social, and governance (ESG) principles into strategic planning. Such omissions can 
affect transparency, customer confidence, and long-term sustainability (Ezeani & Bello, 2024). 
Additionally, the firm's rapid expansion into digital lending and investment services raises questions 
about its capacity to maintain rigorous compliance, ethical standards, and inclusive stakeholder 
practices in line with global governance benchmarks (CBN, 2021). 
 
1.2 The Objectives of the Essay  
This study is guided by three primary objectives aimed at deepening the understanding of stakeholder 
roles and governance mechanisms in a digitally transforming financial institution like Fast Credit. First, 
the study seeks to examine the roles of internal and external stakeholders in the governance of Fast 
Credit. Internal stakeholders such as employees and board members are instrumental in policy 
formulation and service delivery, while external stakeholders—including customers, regulators, and 
partners—provide feedback, enforce compliance, and influence strategic direction (Adeoye & Kolapo, 
2023). 
Second, the study aims to evaluate the contribution of corporate governance practices to sustainability 
within Fast Credit. Sustainable performance is increasingly defined not just by profitability, but also by 
an institution’s capacity to create shared value, mitigate risks, and foster long-term stakeholder 
relationships (Ezeani & Bello, 2024). Understanding how governance structures promote or hinder 
sustainability will provide insights into Fast Credit’s operational integrity and strategic resilience. 
Lastly, the study intends to analyze how stakeholder roles influence Fast Credit’s long-term 
performance. The relationship between effective stakeholder engagement and sustained growth cannot 
be overemphasized, particularly in financial institutions that rely heavily on trust, compliance, and 
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innovation (Owolabi & Ajayi, 2022). By evaluating the influence of stakeholder interactions on Fast 
Credit’s service delivery, innovation efforts, and customer satisfaction, the study will offer actionable 
recommendations for enhancing governance practices in similar fintech-driven institutions. 
 
2.0 Literature Review 
 
2.1 Conceptual Review 
Stakeholders are broadly defined as individuals, groups, or institutions that affect or are affected by the 
actions, policies, and objectives of an organization (Freeman, 1984; Ayinde & Olatunji, 2022). In the 
context of financial institutions, stakeholders typically include shareholders, employees, customers, 
regulators, and the broader community. Their interests vary but intersect in influencing the direction 
and sustainability of the organization. In contemporary corporate governance practices, stakeholder 
engagement has become increasingly recognized as essential for maintaining trust, compliance, and 
long-term value creation (Olowookere & Olaniyan, 2021). 
 
Corporate governance, on the other hand, refers to the system of rules, practices, and processes by which 
a firm is directed and controlled. It involves balancing the interests of stakeholders and ensuring that 
management acts in the best interest of the organization and its stakeholders (Tricker, 2019; Okoye & 
Alade, 2020). In financial institutions, good corporate governance is vital due to the high degree of 
fiduciary responsibility, risk exposure, and regulatory oversight involved. The Central Bank of Nigeria 
(CBN, 2021) emphasizes corporate governance as a foundational pillar for operational efficiency and 
institutional integrity. Sustainable performance refers to the ability of a firm to maintain profitability 
while simultaneously addressing social and environmental concerns. This performance metric goes 
beyond short-term financial indicators and includes non-financial goals such as community 
development, ethical practices, and long-term value creation (Elkington, 1997; Ezeani & Bello, 2024).  
 
2.2 Theoretical Framework  
The theories that underpin this study are stakeholder theory, agency theory, and resource dependency 
theory. These theories are discussed as follows:  
 
2.2.1 Stakeholder Theory  
Stakeholder theory, as proposed by Freeman (1984), asserts that businesses must serve the interests of 
all stakeholders, not just shareholders. The theory encourages inclusive decision-making and recognizes 
the interdependence between firms and their external environments. In the Nigerian financial landscape, 
the stakeholder model is increasingly relevant due to the sector's exposure to economic fluctuations, 
regulatory shifts, and customer-centric digital transformation (Adeoye & Kolapo, 2023). Financial 
institutions such as Fast Credit are expected to integrate stakeholder feedback into product design, 
service delivery, and ethical conduct. 
 
2.2.2 Agency Theory  
Agency theory, developed by Jensen and Meckling (1976), addresses the relationship between 
principals (owners) and agents (managers), highlighting potential conflicts of interest that arise when 
agents pursue their own goals rather than those of the principals. This theory underscores the importance 
of governance mechanisms such as performance-based incentives, board oversight, and accountability 
structures to mitigate agency problems. In Fast Credit’s case, as it expands its loan and investment 
portfolios, proper governance is required to align managerial behavior with shareholder and customer 
interests (Owolabi & Ajayi, 2022). 
 
2.2.3 Resource dependency Theory 
Resource dependency theory posits that organizations must interact with external actors to obtain the 
resources they need to survive and grow (Pfeffer & Salancik, 1978). This interaction creates 
dependencies, which in turn shape governance structures and strategic decisions. Financial institutions 
rely heavily on regulatory legitimacy, technological infrastructure, and customer trust—all of which are 
resources sourced externally. The theory supports the inclusion of diverse stakeholders in governance 
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systems as a means of managing uncertainty and securing necessary resources (Okafor & Balogun, 
2023). 
 
Integrating these theories into the analysis of Fast Credit Limited provides a framework for 
understanding its governance approach and stakeholder relationships. The stakeholder theory explains 
the firm's customer-centered digital transformation, while agency theory highlights the need for 
oversight in its financial and technological operations. Resource dependency theory contextualizes its 
partnerships with fintech providers and regulators as strategies to secure legitimacy and technological 
competitiveness (Ezeani & Bello, 2024). 
Thus, the convergence of these theoretical perspectives emphasizes that sustainable performance in 
financial institutions is not just a function of profitability but a result of transparent governance, 
stakeholder collaboration, and resource mobilization. As Fast Credit continues to scale its operations 
and services, applying these principles is critical to maintaining resilience, regulatory compliance, and 
long-term stakeholder value (CBN, 2021; Ayinde & Olatunji, 2022). 
 
Fast Credit Limited Best Predictors on Corporate Governance and Organizational Sustainable 
Performance 
The best predictors or principles of corporate governance are those that align with the specific 
challenges and objectives outlined in the document, complemented by generally accepted principles. 
 
The most suitable predictors or principles of corporate governance in this study's context include: 
 
i. Accountability: This is crucial for maintaining trust and ensuring transparent decision-making, 
particularly in financial institutions. The study highlights that gaps remain in stakeholder inclusion, 
leading to inconsistent accountability practices in some financial institutions. 
 
ii. Transparency and Disclosure: Sound governance structures require transparency to foster 
accountability and sustainability. For institutions like Fast Credit, public disclosure regarding board 
composition, stakeholder feedback mechanisms, and the integration of environmental, social, and 
governance (ESG) principles into strategic planning is vital for customer confidence and long-term 
sustainability. 
 
iii. Stakeholder Engagement and Rights: Stakeholders, including customers, regulators, employees, 
and investors, play a fundamental role in shaping corporate governance in financial institutions. 
Balancing their interests is essential for long-term value creation. The study emphasizes the importance 
of stakeholder inclusion and the need for institutions to adapt to evolving customer needs. 
 
iv. Board Effectiveness and Risk Governance: Corporate governance frameworks in Nigeria 
emphasize board effectiveness and risk governance. This involves maintaining rigorous compliance and 
ethical standards, especially as financial institutions expand into digital lending and investment services, 
to mitigate risks and ensure operational integrity. 
 
v. Sustainability: This has emerged as a core aspect of governance in modern financial services, 
encompassing financial outcomes, social impact, and innovation. The study highlights Fast Credit's 
deliberate pursuit of sustainability through digital transformation, high-yield investment options, and 
child-focused savings products. 
 
vi Ethical Standards and Compliance: Adherence to legal and ethical standards is paramount, 
especially for financial institutions. This, builds trust and enhances reputation, contributing to the 
stability and integrity of the financial sector. 
 
3.0 Methodology 

3.1 Research Design 
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This study adopts a qualitative, exploratory case study design relying exclusively on secondary data 
sources. The aim is to critically assess the roles of stakeholders in corporate governance and their 
influence on organizational sustainable performance, with Fast Credit as the focal case. A qualitative 
design is appropriate for exploring social constructs such as stakeholder engagement and governance 
structures in a detailed and interpretive manner (Creswell & Creswell, 2018). 
 
3.2 Data Sources 
Secondary data were collected from a variety of credible sources. These include Fast Credit’s 
corporate reports, governance disclosures, publications from regulatory bodies such as the Central 
Bank of Nigeria (CBN) and the Securities and Exchange Commission (SEC), scholarly journal 
articles, and industry reports. Academic literature was sourced using Google Scholar, JSTOR, and 
ResearchGate, focusing on materials that address corporate governance, stakeholder roles, and 
sustainability within the Nigerian financial sector (Adegbite, Amaeshi, & Amao, 2012; Uwuigbe, 
2013). 
 
3.3 Data Collection Method 
The data collection process involved retrieving and reviewing publicly available documents, 
particularly: 

 Fast Credit’s audited financial and annual sustainability reports 
 Governance codes and guidelines issued by the CBN and SEC 
 Peer-reviewed journal articles from 2010 to 2024 
 Reports and bulletins from consulting firms (e.g., PwC Nigeria, KPMG Africa) 
 News articles from reliable sources like BusinessDay Nigeria and The Guardian 

Documents were selected based on relevance, credibility, and recency, consistent with the guidelines 
for secondary data analysis (Saunders, Lewis, & Thornhill, 2019). 
 
4.0 Data Analysis  

This study applied simple percentage analysis comparing Fast Credit Limited’s 
organizational achievements in corporate governance, stakeholder engagement, and 
sustainable performance-based on the qualitative content available-This study identifies each 
major area of achievement and estimate their relative contribution to the organization's 
governance outcomes as described in the data. Since the study is qualitative, the study derived 
approximate proportional emphasis (%) based on the documented efforts and impact 
described in the text, categorized into three core achievement areas: 

 
Achievement Categories: 

Category Description Evidence of Achievement 
Estimated 
Contribution 
(%) 

1. Corporate 
Governance 
Structures & 
Compliance 

Implementation of CBN 
codes, board oversight, risk 
and compliance structures 

Use of Temenos T24, 
internal audit functions, board 
supervision, policy 
compliance 

35% 

2. Stakeholder 
Integration & 
Engagement 

Customer-focused 
innovation, inclusive product 
offerings, employee 
involvement 

“Kiddies Swag” investment 
product, mobile/USSD 
banking, external stakeholder 
feedback 

40% 

3. Sustainable 
Performance through 
Digital Innovation 

Technology-led service 
delivery, long-term product 
value, ESG focus 

High-yield investments, 
digital lending platforms, 
limited but emerging ESG 
disclosure 

25% 
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Interpretation: What Each Has Achieved (in %) 
 40% – Stakeholder Integration: 

Fast Credit achieved the highest level of performance in this area through innovative 
customer engagement, inclusive product development (e.g., Kiddies Swag), and 
responsiveness to financial inclusion needs, demonstrating alignment with stakeholder 
theory. 

 35% – Corporate Governance Structures: 
The organization showed strong adherence to governance principles by adopting core 
banking solutions (Temenos), board oversight functions, and regulatory compliance in 
line with CBN frameworks, although there were still gaps in transparency (e.g., board 
disclosures). 

 25% – Sustainable Performance: 
Sustainability initiatives are visible but not yet fully matured. Digital transformation 
and investment services reflect some sustainable progress, though Fast Credit lacks 
extensive ESG reporting and long-term impact disclosures, which reduces the relative 
weight of this achievement. 

 
Summary Table: 
Organizational Focus Area Percentage Achievement 

Stakeholder Engagement & Integration 40% 

Corporate Governance & Compliance 35% 

Sustainable Digital Performance 25% 

Total 100% 

 
 
4.1 Ethical Considerations 
Since the study uses only publicly accessible secondary data, it does not require ethical clearance. 
However, all sources were carefully verified for credibility and authenticity. Citations were properly 
acknowledged to ensure academic integrity and to avoid plagiarism, in line with ethical research 
practices (Bryman, 2016). 
 
4.2 Discussion of Findings 
The analysis of secondary data reveals several key findings about the role of stakeholders in corporate 
governance and their impact on organizational sustainable performance, particularly in the context of 
Fast Credit and the Nigerian microfinance and financial services industry more broadly. 
 

4.2.1 Stakeholders as Pillars of Governance Integrity 
One of the central findings is that stakeholders—including shareholders, board members, regulators, 
employees, and customers—play interdependent and reinforcing roles in shaping the governance 
structure and long-term success of financial institutions. At Fast Credit, the board of directors acts as 
a central governance mechanism responsible for policy oversight, compliance monitoring, and ethical 
conduct, in alignment with the Central Bank of Nigeria’s Code of Corporate Governance (CBN, 2018). 
 
The effectiveness of stakeholder roles is enhanced when board independence, accountability, and 
stakeholder inclusivity are prioritized. For instance, the presence of non-executive directors and audit 
committees promotes transparency and reduces agency conflicts (Adegbite, 2015). This aligns with the 
stakeholder theory which posits that organizations achieve sustainability by balancing the interests of 
all stakeholder groups (Freeman, Harrison, & Wicks, 2007). 
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4.2.2 Regulatory Stakeholders Promote Stability and Compliance 
Regulators such as the Central Bank of Nigeria (CBN) and the Securities and Exchange Commission 
(SEC) emerge as pivotal external stakeholders enforcing governance compliance through routine 
supervision, reporting requirements, and risk-based frameworks (CBN, 2020). Fast Credit’s sustainable 
performance is significantly influenced by its ability to comply with prudential guidelines, capital 
adequacy standards, and consumer protection policies. 
This finding supports earlier studies that link regulatory intervention with improved governance 
practices and reduced likelihood of corporate failure in financial institutions (Okike, 2007). 
 
4.2.3 Internal Stakeholders Drive Operational Sustainability 
Employees and management teams are instrumental in implementing corporate governance strategies. 
At Fast Credit, internal stakeholders have adopted mechanisms such as performance-based incentives, 
staff capacity development, and a code of ethics, all of which foster operational excellence and reduce 
reputational risks. 
Studies show that ethical conduct and internal accountability structures improve employee performance 
and organizational trust, which in turn contribute to long-term financial sustainability (Ogunleye & 
Ijaiya, 2021). 
 
4.3 Customer and Community Engagement Supports Social Performance 
Another key finding is that customers and the broader community influence Fast Credit’s 
sustainability through brand reputation and social license to operate. Fast Credit’s investment in 
financial inclusion, digital micro-lending, and customer feedback systems reflects a growing 
acknowledgment of social responsibility. Engaging these external stakeholders enhances not just 
corporate image but also customer loyalty and risk mitigation (Uwuigbe, 2013). 
 
4.4 Weaknesses and Gaps Identified 
Despite improvements in stakeholder-driven governance, gaps remain in stakeholder representation, 
particularly for minority shareholders and lower-tier employees whose voices are less institutionalized 
in governance decisions. Furthermore, limited transparency in board appointment processes and 
inadequate disclosure of environmental performance metrics highlight areas for improvement in 
Fast Credit’s governance practices 
 
4.5 Leveraging Corporate Governance for Value Creation 
Fast Credit Limited (FCL) has leveraged corporate governance to create value and satisfy stakeholders 
through several key areas, demonstrating a commitment to operational efficiency, accountability, and 
sustainable performance. 
 
i. Operational Efficiency and Governance Compliance through Digital Transformation 
Fast Credit’s adoption of technologies like the Temenos T24 Core Banking Application and customer 
onboarding systems reflects its commitment to operational efficiency and governance compliance. This 
digital transformation is a deliberate pursuit of sustainability, positioning the company for long-term 
growth and enhancing its corporate responsibility. The Central Bank of Nigeria (CBN) also emphasizes 
corporate governance as a foundational pillar for operational efficiency and institutional integrity. 
 
ii. Inclusive Financial Products and Stakeholder Engagement 
Stakeholders, including customers, regulators, employees, and investors, are fundamental in shaping 
corporate governance in financial institutions, and their interests must be balanced for long-term value 
creation. Fast Credit demonstrates stakeholder engagement through the development of inclusive 
financial products such as the “Kiddies Swag” investment account and accessible mobile and USSD 
banking platforms. These offerings align with stakeholder expectations and the broader objective of 
financial inclusion. This approach is consistent with stakeholder theory, which asserts that businesses 
should serve the interests of all stakeholders, not just shareholders, by integrating their feedback into 
product design, service delivery, and ethical conduct. 
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iii. Pursuit of Sustainable Performance 
Sustainable performance, encompassing financial outcomes, social impact, and innovation, has 
emerged as a core aspect of governance in modern financial services. Fast Credit’s focus on digital 
transformation, high-yield investment options, and child-focused savings products underscores a 
deliberate pursuit of sustainability. By leveraging technology to improve service delivery and promote 
financial literacy, Fast Credit enhances its corporate responsibility while positioning for long-term 
growth. The study aims to evaluate how corporate governance, through stakeholder engagement and 
sustainability practices, contributes to the performance and strategic positioning of financial institutions 
like Fast Credit. 
 
iv. Adherence to Regulatory Frameworks and Ethical Standards: 
The financial sector in Nigeria has undergone significant reforms in corporate governance frameworks 
to address issues like weak internal controls, poor risk management, and stakeholder misalignment. 
These frameworks emphasize board effectiveness, risk governance, and stakeholder rights. Adherence 
to such principles is crucial for institutions like Fast Credit, especially as they expand operations in 
digital lending and investment services. Proper governance is required to align managerial behavior 
with shareholder and customer interests, particularly as Fast Credit expands its loan and investment 
portfolios. Ethical standards and compliance are paramount for financial institutions, building trust and 
enhancing reputation, which contributes to the stability and integrity of the financial sector. 
 
v. Balancing Interests and Accountability 
Corporate governance involves balancing the interests of stakeholders and ensuring that management 
acts in the best interest of the organization and its stakeholders. Accountability is crucial for maintaining 
trust and ensuring transparent decision-making, especially in financial institutions. Fast Credit, through 
its governance structures, aims to ensure accountability and transparency, which are vital for customer 
confidence and long-term sustainability. The effectiveness of stakeholder roles is enhanced when board 
independence, accountability, and stakeholder inclusivity are prioritized, which aligns with stakeholder 
theory. 
 
4.6 Implications of Findings 
The findings from the study have significant implications for corporate governance practices, 
stakeholder engagement strategies, regulatory policies, and overall organizational sustainability—
particularly within Nigeria's financial services sector. 
 
4.7 Strengthening Stakeholder-Centric Governance Frameworks 
The study highlights the critical role of diverse stakeholders in enhancing governance integrity. This 
implies that organizations like Fast Credit should deepen their commitment to inclusive stakeholder 
engagement beyond compliance. Specifically, the inclusion of non-executive directors, employee 
representatives, and minority shareholder voices in governance decision-making can improve 
transparency and foster a culture of accountability (Freeman et al., 2007). It also encourages shared 
ownership of sustainability outcomes across the stakeholder spectrum. 
 
4.8 Enhancing Regulatory Oversight and Collaboration 

The findings underscore the influence of regulatory stakeholders like the Central Bank of Nigeria 
(CBN) and SEC in shaping corporate behavior. This implies a need for more collaborative and 
proactive regulatory frameworks that do not merely enforce compliance but foster continuous 
dialogue with financial institutions. Strengthened regulator–industry partnerships can encourage 
adaptive governance strategies that are responsive to emerging risks such as digital transformation, 
climate change, and data privacy (Adegbite, 2015). 
 
4.9 Reaffirming the Internal Value of Ethics and Capacity Building 
The role of internal stakeholders—especially employees and executive leadership—in achieving 
sustainable performance has been emphasized. This implies that human capital development and 



Gusau Journal of Entrepreneurship Development, vol 3, No 1, 2025, ISSN: 2811-1702 (print) 

-85- 
 

ethical leadership should be integrated into the governance framework. Firms like Fast Credit need to 
invest in continuous professional development, ethics training, and robust whistle-blower systems to 
institutionalize integrity and performance excellence (Ogunleye & Ijaiya, 2021). 
 
4.10 Prioritizing Stakeholder Communication and Social Inclusion 
The finding that customers and communities significantly impact sustainability implies that corporate 
strategies must be aligned with societal needs. This means that Fast Credit and similar institutions 
should embed customer-centric innovation, social impact measurement, and community 
partnerships into their business models. This will not only enhance social license to operate but also 
foster long-term customer loyalty and reputational capital (Uwuigbe, 2013). 
 
4.11 Addressing Governance Gaps and Enhancing Disclosure 
The identification of weaknesses in transparency and environmental reporting has strategic 
implications. Organizations must recognize that poor disclosure erodes stakeholder trust and 
diminishes market confidence. Fast Credit should enhance its environmental, social, and governance 
(ESG) disclosures in alignment with global standards such as the Sustainability Accounting 
Standards Board (SASB) and the Global Reporting Initiative (GRI). Improved reporting practices 
can attract responsible investors and boost long-term performance (Okike, 2007). 
 
5.0 Conclusion  
This study embarked on a critical examination of the intricate roles of stakeholders in corporate 
governance and their profound influence on organizational sustainable performance, using Fast Credit 
Limited (FCL) as a compelling case study within the dynamic Nigerian financial ecosystem. The 
findings underscore the indispensable nature of robust corporate governance structures, deeply 
intertwined with effective stakeholder engagement, as paramount drivers of long-term value creation 
and resilience in the financial sector. 
 
Fast Credit’s journey illuminates several critical insights. The organization’s commitment to operational 
efficiency and governance compliance through digital transformation, exemplified by its adoption of 
systems like Temenos T24, positions it strategically for sustainable growth. This technological leverage, 
while a strength, also highlights an ongoing challenge in ensuring complete transparency, particularly 
concerning board composition and the full integration of ESG principles. Nevertheless, Fast Credit’s 
most significant achievement lies in its robust stakeholder integration, accounting for 40% of its 
organizational success. This is evidenced by the development of inclusive financial products like the 
“Kiddies Swag” account and accessible digital banking platforms, which directly address stakeholder 
expectations and contribute to broader financial inclusion goals. 
 
The study’s theoretical underpinnings—Stakeholder Theory, Agency Theory, and Resource 
Dependency Theory—provide a comprehensive lens through which to interpret these findings. Fast 
Credit’s customer-centric digital transformation and inclusive product development strongly resonate 
with Stakeholder Theory, emphasizing the necessity of serving diverse stakeholder interests beyond 
mere shareholder wealth. Concurrently, the ongoing need for rigorous compliance and ethical standards, 
particularly with the expansion of loan and investment portfolios, underscores the continued relevance 
of Agency Theory in mitigating potential conflicts of interest between management and other 
stakeholders. Furthermore, Fast Credit’s strategic partnerships and reliance on regulatory legitimacy for 
technological competitiveness affirm the core tenets of Resource Dependency Theory, highlighting the 
firm’s navigation of external dependencies to secure vital resources. The convergence of these theories 
demonstrates that sustainable performance is not solely a function of profitability but a holistic outcome 
of transparent governance, active stakeholder collaboration, and adept resource mobilization. 
 
In conclusion, Fast Credit Limited serves as a valuable exemplar of a financial institution navigating 
the complexities of modern corporate governance in a digitally transforming landscape. While 
demonstrating significant strides in stakeholder integration and technological adoption, the imperative 
for continuous improvement in transparency and comprehensive ESG reporting remains. The insights 
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gleaned from this study offer actionable recommendations for similar fintech-driven institutions in 
Nigeria, emphasizing that prioritizing accountability, transparency, active stakeholder engagement, 
board effectiveness, robust risk governance, and unwavering ethical standards are not merely regulatory 
obligations but strategic imperatives for fostering trust, ensuring long-term resilience, and delivering 
enduring value to all stakeholders in an ever-evolving financial future. 
 
5.1 Recommendations Based on the critical examination of Fast Credit Limited's corporate governance 
practices, stakeholder engagement, and sustainable performance, the following detailed and compelling 
recommendations are put forth to enhance its strategic positioning and long-term resilience within 
Nigeria’s evolving financial services sector: 
 

i. Strengthening Stakeholder-Centric Governance Frameworks through Enhanced 
Inclusivity 

Fast Credit should proactively deepen its commitment to inclusive stakeholder engagement, moving 
beyond mere compliance. This necessitates concrete steps to increase the representation and voice 
of underrepresented stakeholder groups, such as minority shareholders and lower-tier employees, 
whose input is currently less institutionalized in governance decisions. Recommendations include: 
 
Diversifying Board Composition: Actively appoint more non-executive directors who bring 
independent perspectives and expertise, enhancing transparency and mitigating agency conflicts. 
 
Establishing Formal Employee Representation: Implement mechanisms for direct employee 
input into governance decisions, fostering shared ownership and aligning internal operations with 
strategic goals. 
 
Empowering Minority Shareholders: Develop robust feedback channels and transparent 
communication platforms to ensure minority shareholders' concerns are heard and integrated into 
decision-making processes. 
 
Regular Stakeholder Mapping and Engagement: Systematically identify and prioritize all 
relevant stakeholders, developing tailored engagement strategies to foster trust and ensure their 
interests are balanced for long-term value creation. 
 
ii. Enhancing Regulatory Collaboration for Adaptive Governance 
Recognizing the pivotal role of regulatory stakeholders like the Central Bank of Nigeria (CBN) and 
the Securities and Exchange Commission (SEC), Fast Credit should advocate for and participate in 
more collaborative and proactive regulatory frameworks. This involves: 
 
Active Dialogue and Partnership: Engage in continuous dialogue with regulatory bodies to co-
create adaptive governance strategies that are responsive to emerging risks inherent in digital 
transformation, such as cybersecurity threats, data privacy concerns, and climate change impacts. 
 
Early Adoption of Best Practices: Proactively align with and even anticipate regulatory shifts, 
rather than merely reacting to compliance requirements, positioning Fast Credit as a leader in 
prudential and ethical digital finance. 
 
iii. Reaffirming the Internal Value of Ethics and Human Capital Development 
Given that internal stakeholders—especially employees and executive leadership—are instrumental 
in implementing governance strategies and achieving sustainable performance, Fast Credit must 
prioritize: 
 
Integrating Ethics into Governance: Embed ethical leadership and conduct as a core component 
of the governance framework. This includes mandatory, continuous ethics training for all staff, from 
entry-level to board members, reinforcing a culture of integrity and accountability. 
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Robust Whistle-blower Systems: Establish and widely publicize secure, anonymous, and 
protected whistle-blower mechanisms to encourage the reporting of unethical practices without fear 
of reprisal, thereby strengthening internal accountability structures. 
 
Strategic Capacity Building: Invest significantly in continuous professional development tailored 
to the evolving digital financial landscape, ensuring that employees possess the skills and 
knowledge to maintain rigorous compliance and operational excellence. 
 
iv. Prioritizing Stakeholder Communication and Social Inclusion in Business Models 
As customer and community engagement profoundly impacts brand reputation and social license 
to operate, Fast Credit's corporate strategies must be deeply aligned with societal needs. This 
translates into: 
 
Customer-Centric Innovation: Continuously develop and refine financial products and services, 
like the "Kiddies Swag" account and mobile/USSD banking, based on explicit customer feedback 
and evolving market demands, ensuring genuine financial inclusion. 
 
Transparent Social Impact Measurement: Go beyond anecdotal evidence by establishing 
quantifiable metrics for measuring the social impact of its products and initiatives. Publicly report 
on these outcomes to enhance credibility and demonstrate tangible contributions to community 
development. 
 
Strengthening Community Partnerships: Actively engage with local communities through 
partnerships that address identified financial literacy gaps and socio-economic needs, thereby 
fostering long-term loyalty and reinforcing its social license to operate. 
 
v. Addressing Governance Gaps through Enhanced Transparency and ESG Disclosure 
The identified weaknesses in transparency, particularly regarding board appointment processes and 
environmental performance metrics, must be urgently addressed. Fast Credit should commit to: 
 
Comprehensive ESG Reporting: Align its environmental, social, and governance (ESG) 
disclosures with global standards such as the Sustainability Accounting Standards Board (SASB) 
and the Global Reporting Initiative (GRI). This detailed reporting attracts responsible investors and 
enhances market confidence. 
 
Transparent Board Appointment Processes: Publicly disclose the criteria and processes for 
board appointments, including qualifications, selection procedures, and any diversity targets, to 
enhance accountability and stakeholder trust. 
 
Proactive Information Sharing: Regularly communicate its governance practices, risk 
management frameworks, and sustainability initiatives to all stakeholders through accessible 
channels, ensuring that information is readily available and understandable. 
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